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Private Voluntary
Sector Sector

Business, Media, Faith Community,
Investors/Funders Non-Profits,
Associations

Public Sector

Government, Education,
Public Figures

Informal Sector

Kinship Relations, Interest
Groups, Neighbors
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Resource Partners

More who is providing resources,
supportive involvement, program
circle, suppliers, networking

Policy Partners

More “who is authorizing
it,” management,
the board, framing

Beneficiaries Practitioners

More who is benefitting | More, who is “doing it,”
from it, the “customer” the direct involvement, staff,
“stakeholder,” on whose behalf itis | mobilizing
being done, those affected by it
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